10 June 2020
UTS Administration
University of Toronto Schools
30 Humbert Street
Toronto, ON M6J 1M5

Dear UTS Administration,
We hope that the UTS community has remained safe and well over the past several turbulent months. As
alumni, we cannot overstate the impact that UTS has had upon us, and we are proud to have attended a
school dedicated to preparing its students to become “socially responsible global citizens.” We are writing
today to express concern, however, that UTS is underperforming in this goal. Becoming a socially
responsible global citizen requires openness to understanding our existence in a racially inequitable
system and working to correct our own biases and complicity, yet some of our peers have experienced
years of hurtful and insensitive racist behaviour at UTS that have seemingly gone unchecked.We are now
calling on the administration to reflect honestly and critically on its role in perpetuating systemic racism,
as well as its responsibility as an institution to change the status quo at a higher level. We care deeply
about UTS and its continued growth and success, which is why we are presenting the following concerns:
●
●

●

●

Black students at the school are often on the receiving end of racist jokes, remarks, and social
media posts, indicating that there exists a culture of anti-Black racism at UTS.
There is a lack of transparency in the school’s approach to addressing and reprimanding racist
behaviour. For example, the “Mutual Respect Policy” and the “Equity and Inclusive Education
Policy” that have been designed for this purpose are only referenced on the UTS’ website; the
policies themselves cannot be found online. It is disheartening that other policies are
well-publicized and defined on this platform while the aforementioned ones are not.
UTS has a responsibility to educate its students in a way that prevents racist thinking and
behaviour, but we feel that it falls short of this expectation in both its direct, e.g. anti-racist
trainings, and indirect programming, e.g. curriculum.
There are very few Black students or faculty members at UTS, which is not reflective of the city’s
demographic. We fear that UTS remains inaccessible to marginalized groups in the GTA and is
therefore inadvertently perpetuating systemic inequities.

In response to the above concerns, we propose the following courses of action:
1. Develop a transparent strategy, such as an “Anti-Racism Policy,” that addresses and reprimands
racist behaviour at UTS;
a. This policy should be easily accessible on UTS’ website as well as promoted to all
members of the UTS community, including parents.
b. The policy should be focused on engaging rather than alienating all students involved. It
should also be paired with an investigation into why the incident occurred.

c. Furthermore, the policy must apply to both staff and students at the school, and should
specifically address how staff will be held accountable for racist behaviour.
2. Develop a transparent strategy to prevent racist thinking and behaviour at UTS, which includes
both (a.) direct and (b.) indirect programming:
a. Creating mandatory anti-racist trainings directed at all members of the UTS community
that educate on systemic and internalized racism and ways to address it;
i.
There should be specific trainings addressed to the UTS parent community;
b. Incorporating more non-white perspectives into our curriculum, including in the sciences,
humanities, arts, and social sciences;
i.
The curriculum should include selections from the wide array of artistic,
scientific, and academic work by Black artists and professionals, as well as by
other marginalized groups, such as Indigenous peoples.
ii.
There should be a conscious effort to recognize and push back against curricula
formed under a colonialist lens; voices and perspectives from a variety of
marginalized peoples, including Indigenous peoples, should be incorporated
instead of Eurocentric perspectives.
3. Critically reflect and work to address the underrepresentation of Black people as well as other
marginalized groups within the UTS community, in both the student body as well as staff and
faculty;
a. Dedicate more financial and administrative resources to outreach programs for
underrepresented communities to help inform and educate prospective students about
UTS and its application process;
i.
Employ more staff members in the Outreach, Community Engagement, and
Summer Programs office to assist in rapidly implementing and expanding current
outreach initiatives, such as the partnership with the Toronto Community
Housing Corporation, the GATE program, and building connections with
underrepresented communities;
ii.
Further promote the existence of these programs through the UTS Parents
Association and UTS alumni network as well as to all UTS staff to encourage
more widespread engagement in these projects;
i.
Establish a Community of Support (CoS) that would connect students from
underrepresented communities with staff, alumni, and current students to help
them navigate the admissions process and other hurdles to joining the UTS
community;
b. Adopt a more holistic approach to UTS’ admission procedure that will help account for
racial inequities preventing marginalized communities from accessing educational
opportunities such as the ones UTS provides;
c. Provide financial resources for underrepresented students applying to UTS, such as
scholarships;
i.
Establish a fund for alumni donations for this specific purpose.
4. The school should release an annual report in response to the above calls to action, detailing the
status of their implementation;

a. This internal evaluation should accompany the annual publication of Equity and Inclusion
Student Survey, which will help provide insight into the effectiveness of these changes.
We believe that implementing the above will: 1) enrich the UTS learning environment for all students by
introducing more diverse opinions, beliefs, and backgrounds to the classroom; 2) allow UTS to set an
example for other high-achieving schools in Toronto and beyond; and 3) make the UTS learning
environment more welcoming to allow marginalized students to thrive in the school.
Additionally, although this letter focuses specifically on anti-Black racism in the UTS community, we
expect that these changes will be just the start in eradicating any culture of oppression at UTS, including,
but not limited to, the existence and practice of anti-Indigenous, anti-LGBTQIA, islamophobic, and
anti-Semitic sentiments. We believe that a successful change in UTS’ teaching and learning environment
requires that all types of oppression are actively prevented and thoughtfully addressed.
We are sharing these concerns because we are committed to helping UTS become a place more reflective
of its mission in educating socially responsible global citizens. We sincerely hope that you will similarly
commit to this goal through our above proposals and we also ask that you continue to keep us in the
conversation as you navigate these changes.
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